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Testimonials We have worked closely with PBS on and off over the
last 18 months assisting them with the recruitment of
UK employees to work for their Clients in Dubai.
We have found them to be totally professional in their
dealings with us.

They have always shown to have an excellent under-
standing of their Clients needs and each individual
brief. Moreover, they know precisely the type of candi-
date they are looking for to fill each position, from both
a cultural and skills perspective.

We thoroughly enjoy working with them and | couldn’t
recommend them high enough to a Client looking to
solicit their services.
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PBS provides highly educated technical staff
for permanent or temporary positions in the
private and public sectors. Our clients include
both large corporations as well as medium-sized
businesses. In addition, we work for national
and regional governments and for large and
small consultancy firms. We lead an extensive
network of agencies situated throughout the
European Continent.

PBS is engaged in various activities related to
the flexible labour market and is specialized

in working with staff members of construction
related companies. These are professionals
whose expertise and skills are placed at the
disposal of different organizations through
staffing, project engineering or interim manage-
ment projects. At PBS we have a separate de-
partment for companies that wish to outsource
the recruitment and selection of graduate
engineers and specialists. Whereas in its early
years PBS focused mainly on the construction
sector, its areas of activity have grown rapidly
over the past few years. Nowadays, personnel
are also recruited from other disciplines like
civil, environmental, sustainability and infra-
structural engineering. Moreover, PBS has now
been operating for some years at the interna-
tional level with projects all over the world.

Why PBS?

At PBS, we can choose from a
range of tools, a database full

of potential candidates, a wide
range of multimedia possibilities
such as websites and job vacancy
databases along with advertise-
ments in daily newspapers or trade
journals with regional or nationwide
coverage. Clients and candidates
alike choose PBS because of our
winning concept of “thinking and
acting within the industry”.

They select us largely because we
speak their language, the language
of the industry: potential partners
recognize one other.

With our 17 years of experience,,

it goes without saying that our con-
sultants are all highly experienced
in the recruitment of specialists.
Thanks to their thorough knowledge
of the industry, they are able to
forge ethical partnerships with can-
didates and clients alike, without
compromising our integrity.

We seamlessly adhere to the com-
pany values and quality standards
our client sets. Companies like
Nakheel, Starbucks and AC Nielsen
have chosen PBS not only for their
exceptional recruitment skils but
also because we are committed

to ensuring that the client gets

the best quality by getting the best

value for money.
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We are simply dedicated to

.

providing the best service possible
to all of our candidates and clients.
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